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	NCG-CDSCC Co-op Livable Wage and Benefits Model



	 

	 
	 
	 
	 

	Part A - Calculation for Living Costs. Enter data in green cells only.
	 
	 
	 

	1. Housing
	 
	 
	 

	HUD Housing Data
	 
	 
	 

	Click on the link above to download the most recent year's 50th percentile rents. If data is available for your metropolitan area, use that. If not, use county data. Enter the data for your locale for a one bedroom apartment (column E) into D6.
	 
	 
	$549.00 

	2. Food
	 
	 
	 

	USDA Food Plans
	 
	 
	 

	Click on the link above and select the most recent month's Cost of Food report. Select the monthly moderate cost for a 19-50 year old male and enter that number in B9. Enter the amount for a 19-50 year old female in C9. 
	$297.30
	$253.30
	$330.36 

	3. Health Care
	 
	 
	 

	a. Monthly medical premium: Enter the current total monthly premium (not just the amount the employee pays) for a single, full-time employee in D11. If your medical plans have different premiums for different employees, enter the average premium. 

If you offer no healthcare, go to www.healthcare.gov/see-plans and look at plans for individuals (not small businesses). Calculate annual income by multiplying the average hourly pay rate for entry level employees times 2080 and enter this into the website. Enter the average age of your employees and click done. Select a Silver plan and enter the estimated monthly premium shown (after tax credit, if any). You can also do this for dental by clicking on the dental box at the top of the page.
	 
	 
	$364.32 

	b. Monthly dental insurance premium: Enter the current total monthly premium (not just the amount the employee pays) in D12. Use the same guidelines as indicated under monthly medical premium.
	 
	 
	$26.84 

	c. Monthly out-of-pocket medical expenses
	 
	 
	 

	BLS Consumer Expenditure Data
	 
	 
	 

	Click on the link above and access the most recent table for "Age of Reference". Using the average age of your employees, sum the amount for "Medical Services (Mean)", "Drugs (Mean)", and "Medical Supplies (Mean)" and enter that amount in C15.
	 
	$770.00
	$64.17 

	4. Transportation
	 
	 
	 

	Enter amounts for either car ownership or public transportation, but not both
	 
	 
	 

	a. Monthly car ownership: Enter the current year's IRS mileage rate into C18
	 
	$0.000
	$0.00 

	b. Public transportation: Use this if not using car ownership, above.
	 
	 
	 

	BLS Consumer Expenditure Data
	 
	 
	 

	1. Average number of wage earners per consumer unit: Click on the link above and scroll down the page to "Current Metropolitan Statistical Areas Tables". Download the file for your region. If your co-op is in one of the indicated metro areas, use the figures in that column. Otherwise, use the figures in "all consumer units". Find the row, "Average Number in Consumer Unit" and look at the row "Earners" beneath it. Enter that number in B21.
	1.40
	 
	 

	2.  Public transportation for your region: On the same page as referenced above, scroll down to Transportation. Find the amount for Public and Other Transportation. Enter that amount in B22.
	$773.00
	$552.14
	 

	3. Monthly expenses for public transportation
	 
	 
	$46.01 

	5. Telephone
	 
	 
	 

	Cricket Wireless Plans
	 
	 
	 

	Verizon Prepaid Plans
	 
	 
	 

	Enter the amount for a basic cell plan with data for your area in C27. The two links above are two potential sources. Note that D27 includes $5 for taxes and fees. You may alter the formula to adjust the tax and fee amount if desired.
	 
	$70.00 
	$75.00 

	6. Miscellaneous
	 
	 
	 

	Clothing, household and personal supplies and entertainment; calculated as 12.5% of above expenses
	 
	 
	$181.96

	7. Savings
	 
	 
	 

	  b. retirement savings per month - calculated at 5% of earnings
	 
	 
	$87.51

	8. Sales Taxes
	 
	 
	 

	Tax Rate Calculator
	 
	 
	 

	a. sales tax on food where applicable: Click on the link above and enter the zip code to find the current sales tax rate for your area
	6.00%
	 
	$19.82 

	b. sales tax on medical expenses where applicable
	0.00%
	 
	$0.00 

	c. sales tax on other purchases where applicable
	6.00%
	 
	$10.92

	SUBTOTAL
	$1,750.28

	9. Income Taxes
	 
	 
	 

	a. Annual post-tax income needed
	 
	 
	$21,003.40

	State Taxes
	 
	 
	 

	b. Calculation of income taxes, federal and state: Click on the link above and select your state. Enter your state's rate for a single tax payer for the bracket representing the average of the annual wage for entry level positions in the co-op in B41.
	7.40%
	 
	$2,495.57

	c. Annual estimated pre-tax income needed
	 
	 
	$23,498.97

	10. TOTAL LIVING COSTS
	 
	 
	 

	a. Divide pre-tax income by 12 - monthly income needed
	 
	 
	$1,958.25

	b. Divide pre-tax income by 2080 hours (40 hours/week) - hourly income needed
	 
	 
	$11.30

	 
	 
	 
	 

	Part B - Benefits provided by Employer. Enter data in green cells only.
	 
	 
	 

	Note: Only amounts which offset costs listed above should be entered in this section. Amounts entered below must be available to a full-time employee at the time they are eligible for a living wage (at hire or after up to a 90 day training period).

	11. Medical insurance 
	 
	 
	 

	Monthly premium paid by employer for a full-time person: Enter the amount the co-op pays of the premium in D50
	 
	 
	$364.32 

	12. Dental insurance
	 
	 
	 

	Monthly premium paid by employer for a FT employee: Enter the amount the co-op pays of the premium in D52
	 
	 
	$26.84 

	13. Health Savings Account (HSA), Flexible Spending Account (FSA) contributions
	 
	 
	 

	Enter the monthly amount the co-op contributes, if any, in D54
	 
	 
	$0.00 

	14. Staff discount
	 
	 
	 

	Enter the percentage discount in B56. If the amount of discount varies, enter the percentage the largest group of employees receives.
	20%
	 
	$66.07 

	15. Reduced cost staff meals
	 
	 
	 

	Enter the daily cost to the co-op in B58. If you provide paid vacation in the first year, change the multiplier in D58 (52) accordingly.
	$0.00 
	 
	$0.00 

	16. Transportation subsidy
	 
	 
	 

	If your co-op provides bus passes or other subsidies for public transportation, enter the value of such subsidies in D60. If your co-op pays for employee parking, that cost should go here, too.  For parking, use the figure that staff would have to pay if they had to purchase parking.
	 
	 
	$0.00 

	17. Other non-wage income provided by the co-op
	 
	 
	$0.00 

	Include the pro-rated monthly value of any other benefits, ONLY if they offset the expenses in Part A, in D61. For example, dental reimbursements, shoe benefit, straight cash bonuses given on birthdays, etc.
	 
	 
	 

	 Total benefits per month
	$457.23 

	Weekly benefits
	$105.52 

	Hourly benefits 
	$2.64 

	Hourly Livable Wage  
	$8.66 

	Annual Livable Wage  
	 $    18,012 
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